Provision for Rec itment ‘
‘The General Nt (a3 wej] 5 P
10.03 Career Advancement Scheme and hy

e MOtioy i .
e m eligibﬂky . i, |
be governed by the Provisiong Mentioned jp, A "’htetﬁ% i ‘
I Annexure-A.,,, . [UGc €Bulatiopg o e by
: : " Mgy, §
Qualifications for Appointmen; Of teacherg x
staff in Universitjeg nd Co|leges and sy T“h'"“'da% ﬂ‘\
maintenance of standardg i higher educatic, 20]‘:]' for , T
I Annexure-B..., UGc Bulationg M. —
Qualifications for Appointme of teacherg and othe, Mimyy, k.
staff in Universitjeg and Collgge d meag, -
maintenance of Standards in p; Ucatio, 2012!]s - e .
I Annexure- C.... [UGC €gulation on M- 3
Qualifications fo, Appointmen; Of teachers and otherMm'mum
staff in Universitjeg and Collegeg and Measyreg g
Mmaintenance of Standards in higpe, educatiop, 201g) »
10.04 The advertisement of vacancy referreq to Section 31 (10) gpy
ordinarily alloy, 4 least three Wweeks and time from the te of s
last issue of DNeWspapers in whicp, the advertisement is pubj
the candidate to apply for the Vacancy,

10,05 (1) Meetings of the Se]

ection Co ittee for 3ppointment of
teachers in the Um'versity shall be convened under the orders
of the Vnce-Chancellor

Provided that the case of appointment of 5 Professor the committee ﬁ
may with the approval of the Vice chancellor, consider the name of —— =
the persons who have not applied.

Section - 30 and 3] 10.06 (1) If the Selectiop

intment, it may in its discretion arrimgfi ‘h"t‘; ‘
preference. Where the Comttee de;:,:;ed —
arrange the members in order of preference, it shaﬂo:):vaihb]e, @i
to have signified that in the event of the first being nf o ool

the second may be appointed, and in the eve{lttod and s0 00 G
also being not available, the third may be appointed,

0 suitable N
(2) The Selection Committee may recommend that n o=

e
: se, the pos 1
candidate for appointment is available. In such a ca
shall be re-advertised.

names in order of
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ection-49.(b): .
i P ——— Q) 1 B} 1;0'97 ‘ 'The recommendations of the Sclection Committee and proceedings
o DAL of the Executive Council pertaining there to shall be treated as strictly
Section - 21 (1) (xvii), 1 confidential,
ection - Xvit), 5 . ;
31 and 49 (d) 0.08 I.f the-: work and conduct of a teacher appointed under section 31 :
: (1) is considered satisfactory, the Executive Council may at the

end of period of probation (including the extended period, if
any) confirm the teacher;

(ii) is not considered satisfactory, the Executive Council may
termfnate the services of the teacher in accordance with the
provisions of section 31 during or on the expiry of the period of

' probation (including the extended period, if any.)

Section-31and49(d) 10.09  The Selection Committee shall meet at the Headquarters of the

S University.

Section-31and49(d) 10.10  Members of the Selection Committee shall be given not less than
fifteen days’ notice of the meeting reckoned from the date of dispatch
of such notice. The notice shall be served either personally or by
registered Post.

Section-31and49 (d) 10.11 At ledst fifteen days’ notice reckoned from the date of dispatch shall
be given to the candidates prior to the meeting of the Selection
Committee. The notice shall be served either personally or by
registered post.

Section - 49 (b) 10.12-  The traveling and daily allowances of the members of the Selection
Committee shall be paid by the university at the rates prescribed by
the ordinance. :

10.13 In every special circumstances and on the recommendation of the

Selection Committee, the Executive Council may allow, up to five

advance increments, at the time of initial appointment, to such

teachers as possess exceptionally high academic attainment and

experience.
If in any case it is necessary to give more than five advance
increments, prior approval of the State Government shall be obtained

before making the appointment.

e '-V-wvvw%/@/q/@/é«(/g/ﬁ/ij/a)/dﬁ/

CHAPTER XI
AFFILIATED COLLEGES

11.01 The list of colleges affilated to the University as on the date of the

Section - 37
publication of these statutes is given in appendix - D

*Affiliation of New Colleges

Every application for affiliation of a College shall be made so as to
reach the Registrar not less than 12 months before the
commencement of the session in respect of which the affiliation is

Section-37and 49 (m) 11.02

sought:

*As Amended by U.P. Govt. GO. No. 3075/Satter-2-2002-2(166)/2020 Dated 27 Sep., 2002
As Amended 30.?. G:vt. GO. No. 3411/Satter-2-2002-21(66)/2002 Dated 11 Oct., 2002

As Amended by U.P. Govt. GO. No. 959/Satter-2-2005-2(85)/1997 Dated 11 March, 2005
As Amended by U.P. Govt. GO. No. 397/Satter-2-2005-2(166)/2002 Dated 11 Feb., 2005
As Amended by U.P. Govt. GO. No. 2443/Satter-2-2000-2(85)/1997 Dated 9 May, 2000
*As per rules & regulations provided under university affliation. Application Form/Booklet and Amendment made by Government/

Competent Authorithies time to time. Y



lile.n . - SPECIAL CASUALLEAVE
! A () Specia] Casual

Year, may be
(@) to cond

leave, not exceeding 10 days in an academic
granted to a permanent teacher:

uct examination of a university/Public Service

Commission / board of examination or other similar bodies
/ Institutions; and

®) To Inspect academic institutions attached to a statutory
bOlird, etc,

Computing the 10 days leave admissible under sub-

clause (a) and (b) above, the days of actual journey, if any,
to and from the places where

activities specified above,
take place, may be excluded.

© to lfndergo sterilization operation (vasectomy or
§alplpgectomy) under family welfare programme. Leave
In this case will be restricted to 6 working days; and

may be granted in combination with holidays or vacation by
the sanctioning authority on each occasion.

EARNED LEAVE

7-A (i) Subject to the provisions contained in clause 14.11.02-A earned
leave admissible to a permanent teacher, shall be:
(a) 1/30th of actual service including vacation;. plus
(b) 1/3rd of the period, if any, during which he/she is required
to perform duty during vacation. For j?urposes of
computation of period of actual service, all periods of leave

except casual, special casual and duty leave shall be
excluded.

(i) Earned leave at the credit of a teacher shall be on full pay and
shall not accumulate beyond 300 days. The maximum earned
leave that may be sanctioned at a time shall not exceed 60 days.
Earned leave exceeding 60 days may, however, be sanctioned
in the case of higher study, or training, or when the entire leave,
or a portion there of, is spent outside India.

For avoidance of doubt, it may be noted:

14.1

(1) Whena teacher combines vacation with earned leave, the period
of vacation shall be reckoned as leave in calculating the
maximum amount of leave on average pay which may be
including in the particular period of leave.

(2) Incase where only a portion of the leave is spent out§ide India,
the grant of leave in excess of 120 days shall be s.ubject to tl?e
condition that the portion of the leave spent in India shall not in
the aggregate exceed 120 days.
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Section - 49 (d)

DUTY LEAVE

14.18-A (i) Duty leave of the maximum of 30 days in mmt““dﬂ";r Y;:
may be granted to a permanent tcacher on pay
following:

/

2, )

3C

a) Attending Orientation Programme, Refresher C"“".”- /-
™ Rcm:m:hB Methodology Workshop, Faculty Induction ¢ /'
Programme, Conference, Congresses, Symposia and 1
Seminar, as a delegate on behalf of the university or with &
the permission of the university . g
(L) Delisering lectures in institutions and ““imm” a:dthe Q}/
invitation of such institutions or universities received by & 7
the university, and accepted by the Vicefamnoﬂ /

(c) Working in another Indian or foreign university, amy other
agency, institution or organization, when so deputed by /
the university; .

(d) Participating in a delegation or working on a committee /
appointed by the Central Government, State Govm -
the UGC, a sister university or any other academic body; %
and

(e) For performing any other duty for the university.

Provided that if the teacher receives a fellowship or honorarium
or any other financial assistance beyond the amount needed for
normal expenses, he /she may be sanctioned duty leave on
reduced pay and allowances.

(i) The duration of leave should be.such as may be considered
necessary by the sanctioning authority on each occasion.

(iii) Duty leave may be combin€éd with earned leave, half pay leave
or extraordinary leave, or Casual leave.

(iv) Duty leave should be given also for attending meetings in t!le
UGC, DST, etc. where a teacher invited to share expertise with
academic bodies, government or NGO.

EXTRAORDINARY LEAVE

14.19-A (i) A permanent teacher may be granted extraordinary leave when:

(@) no other leave is _missible; or
(b) other leave is admissible and the teacher applies in writing
for the grant of extraordinary leave.
(i) Extraordinary leave shall always be without pay and allowances.
Extraordinary leave shall not count for increment except in the
following case:

(a) Lecave taken on the basis of medical certificate;

(b} Cases where the Vice Chancellor is satisfied that the leave
was taken due to causes beyond the control of the teacher,
such as inability to join or rejoin duty to due to civil

-48 -




no other kind of leave to his credit;

\ (¢) Leave taken for pursuing higher studies; and\

\ (d) Leave granted to accept an invitation to a teaching post or

| following or research - cum- teaching post or on

. assignment for technical or academic work of importance.

(iii) Extraordinary leave may be combined with any other leave
except casual leave and Special Casual leave, provided that the
total period of continuous absence from duty on leave (including
periods of vacation when such vacation is taken in conjunction
with leave) shall not exceed three years except in cases where
leave is taken on medical certificate. The total period of absence
from duty shall in no case exceed five years in the full working
life of the individual.

} | (iv) The authority empowered to grant leave may commute

R
R
N

| \5 commotion or a natural calamity, provided the teacher has

G

retrospectively periods of absence without leave into
extraordinary leave.

> STUDY LEAVE
> Section - 49 (d) 14.20-A (i) Study leave may be granted to a permanent and whole time
Assistant Professor after a minimum of three years of continuous
> service, to pursue a special line of study or research directly
i related to his/her work in the institution or to make a special
4 study of the various aspects of university organization and
methods of education.
(ii) The period of study leave may be for three years, but two years
y may be given in the first instance, extendable by one more year,
if there is adequate progress as reported by the Research Guide.
i Care should be taken that the number of teacher given study
leave, does not exceed the stipulated percentage of teachers in
any department.
Provided that the Executive Council may, in the special
circumstances of a case, waive the condition of two years service
being continuous.
Explanation : In computing the length of service, the time during
which a person was on probation may be reckoned provided:

(a) The person is a teacher on the date of the application;

(b) There is no break in service; and

(c) The leave is requested for undertaking the Ph.D. research
work.

(iii) Study leave shall be granted by the Executive Council on the
recommendation of the concerned Head of the Department. The
leave shall not be granted for more than three years in one sPel!’
save in very exceptional cases in which the Executive Council

y
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i ieoate froma registered medical Practitioner
is of medical certifica ) ' :
theb:i’v:l: affairs or for academiC purpos'x'es '

o “ Jeted year of service” means contmuou,. ;
Explanation: A “comp the university or the college and inchudes

der : y g
ofmigz;::‘go;::, duty as well as leave including extraordinary
pe

leave.

COMMUTED LEAVE

eding half the amount of 'half pay leave
he basis of medical certificate from a
rmanent teacher subject to the

14.23-A Commuted leave, not exce
due, may be granted on t
registered medical practitioner to a pe

following conditions: ' N
(a) Commuted leave during the entire service shall be limited to a

maximum of 240 days.

(b) When commuted leave is granted, twice the amount of such
leave shall be debited against the half-pay leave due; and

(c) The total duration of earned leave and commuted leave taken
in conjunction shall not exceed 240 days at a time.

Provided that no commuted leave shall be granted under these

statutes unless the authority competent to sanction leave has reason
to believe that the teacher will return to duty on its expiry.

LEAVE NOT DUE

14.24-A (i) Leave not due, may, at the discretion of the Vice Chancellor, be
: granted to a permanent teacher for a period not exceeding 360
days during the entire period of service, out of which not more
than 90 days at a time and 180 days in all may be otherwise
than on medical certificate. Such leave shall be debited against
the half-pay leave eamed by him/her subsequently.

(ii) “Leave not due’ shall not be granted, unless the Vice Chancellor
is _satisﬁed that as far as can reasonably be foreseen, the teacher-
will return to duty on the expiry of the leave and earn the leave ¢
granted.

(iii) A tez-icher to whom ‘leave not due’ is granted shall not be ¢
pemnttt?d to tender his/her resignation from service so long as
the. debit balance in his/her leave account is not wiped off by ‘
active service, or he/she refunds the amount paid to himher as
pay and allqwances for the period not so carned. In a case where
Fetuemt?nt Is unavoidable on account of reason of ill health,
Incapacitating the teacher or further service, refund of leave

salary for the period of still to b :
Executive Council, ¢ earned may be waived by the

a a0 60 603 R & & & & &~ %X
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arned by duty, viz. extraordinary leave; ang k“eg
, .

(iif) Leave not €
not duc;

(iv) Leave not debited t
(v) Leave for academic

and academic leave; » ) K
(vi) Leaveon grounds of health, viz., maternity leave and quarantine é,

leave.

o leave account; ;
pursuits, Viz. study leave, sabbatical leay," |

i i i ant, in exceptionalsd,
The Executive Council/Syndicate may gr .
® for the reasons to be recorded, any other kind, of leave,

cases de -
subjet’:t to such terms and conditions as it may deem fit t ‘

impose. ‘

14.26-AC Leave Provisions of Government order no. 269/ 70- 1'-2018-]6(3 {
2017 dated July 25, 2018 shall remain as provided by Stat k

Government. &
OTHER LEAVES 2;
14.27-A Other leaves shall be prescribed as per the Rules of the Stafe;?

Government. s
7|

Part I11
Age of Superannuation of The Teachers of The University

1
4

Section - 49 (d) 14.28-A (i) The age of superannuation of a teacher of the Universit; -
Governed by the new scale of pay or shall be 62 years, as -
ammended from time to time. :

(i) No extension in service beyond age of superannuation shall b&'
granted to any teacher: B

Provided that a teacher whose date of superannuation does not faiir

on June 30, shall continue in service till the end of academic session,

that is June 30 following and will be treated as on reemploymelt
from the date immediately following the date of his/he
superannuation till June 30, following - &
*Provided further that a teacher, who is treated to be on @m
employment from the date immediately following date of his |
superannuation till June, 30 following, will be entitled to pay
other benefits admissible to a Govt. employee of equal status.

Teefchers, who are physically and mentally healthy, and has got the
national awz.ird shall get the extension of 02 years after the age @m
Superannuation, however during the extension period such teacher
will not be entitled to have post in any board, authority or Universit®n

*
14.30-A The te.acher who gets the following awards shall be eligible f‘&
extension of 02 years of service as per regular employee:

AWard of ‘Padam Shreer d .
Ratna etc) (Padamshree, Padam Vibhushan, Bhar@

14.29-A

U
.P. Govt. GO, No, 4412/15-]088-]5(185)/84 Dt June 30, 1988 4$

o
<
R
AN
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Section - 32 and 49

swpst Doe

14.30-B

1431.A

(a) ' Shanti Swaroop Bhatnagar Award

(b) Gyanpeeth Award.

(©) DrB C Rai Award

(d) Jhamman Lal Bajaj Award

(€) National grassroot innovation and traditional Knowledge award
(f) Arjun Puraskar

The teacher who gets the State/Nation awards shall be eligible for
extension of 02 years of service as per U.P. Govt. Order No. U.P.
Govt. Order No.268/sattar-1-2016-16(56)/2016 Dated 14.06.2016 ,
U.P. Govt. Order No.213/sattar-2-2004-16(79)/99 T.C.
dated04.02.2004 and U.P. Govt. Order No.1959/sattar-2-2004-
16(79)/99 T.C. dated17.June,2004.

The teacher who gets the following state Government awards shall
be eligible for extension of 02 years of service as per regular
employee:

1. State Govt. Awards

. Sarawati Samman

II. Shikshak Shree Samman

IV. Vigyan Samman puraskar

V. Vigyan Gauraw, and Vigyan rattan Award

The facility of voluntary retirement shall be available to teacher of
the university after completing service of 20 years or attaining the
age of 45 years.

PART IV
OTHER PROVISION

14.32-A COUNTING OF PAST SERVICES
14.32-A-01 Previous regular service, whether national or international, as

Lecturer/ Assistant Professor, Reader/Associate Professor or
Professor or equivalent in a University, College, National
Laboratories or other scientific/professional organizations such as
the CSIR, ICAR, DRDO, UGC, ICSSR, ICMR, DBT, etc, should
be counted for direct recruitment and promotion under CAS of a
teacher as Assistant Professor, Associate Professor, Professor or any
other nomenclature. These posts are described as per Table No. II
shall be governed by the relevant provisions of University Grants
Commission (Minimum Qualifications for Appointment of Teachers
and other Academic Staff in University and Colleges) and other
measures for the maintenance of Standards in Higher Education
Regulations,2018 after dueverification by the prescribed authority:

Provided that:

(a) The essential qualifications of the post held were not lower
than the qualifications prescribed by the UGC for Lecturer /
Assistant Professor, Reader/Associate Professor or Professor
as the case may be.

(b) The post is /was in an equivalent grade or of the per-revised
scale of pay as the post of Assistant Professor (Lecturer),
Associate Professor (Reader) and Professor.

|
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Section - 49 (o)

Section - 49 (o)

14.03.

14.04

. ona
10 months, teachers of an affiliated coll‘eg_e Sh“_l! b;min;.dc,’ a5 |
written contract in form (1) or form (2) set out In

the case may be.

1) A teacher of the a College shall at all times mail
® integrity and devotion to duty and shall observe mg‘:‘t g;
Professional Ethics mentioned in statute 14.34-A b
Conduct as set out in Appendix C, which shall form paft of the
agreement to be signed by the teacher at the time of aWOM-

(2) A breach of any of the provisions of the Code of professional
Ethics mentioned in statute 14.34-A and Code of Condu(:'t as
set out in Appendix C shall be deemed to be misconduct within
the meaning of Statute 14.04 (1)

(1) teacher of an affiliated college (other than a Principal) may be
dismissed or removed or his services terminated on one or more
of the following grounds:-

(a) willful neglect of duty;

(b) misconduct, including disobedience to the order of the

Principal;

(c) breach of any of the terms of contract of service;

(d) dishonesty connected with the University or College

(¢) examinations;

(f) scandalous conduct or conviction for an offence .

(8) involving moral turpitude;

(h) physical or mental unfitness;

(i) incompetence;

(i) abolition of the post _

(2) Aprincipal ofan affiliated college may be dismissed or removed,

or his services terminated on grounds mentioned in clause 1)
or on the ground of continuous mismanagement of the college.

(3) Except as provided by clause (4), not less than three months’
notice (or where notice is given after the month of October,
then three moniths’ notice or notice ending with the close of the
session whichever is longer) shall be given on either side for
terminating the contract of service or in lieu of such notice,
salary for three months (or longer period as aforesaid) shall be
paid or refunded, as the case may be : ‘

Provided that where the Management dismisses or removes or
terminates the services of a teacher, under clause (1) or clause (2) or
when the teacher terminates the contract for breach of any of its
terms by the Management, no such notice shall be necessary :

Provided further that the parties will be free to waive the condition
of notice, in whole or in part by mutual agreement.

(4) In the case of any other teacher appointed in a temporary or
officiating capacity services shall be terminable, by one month’s
notice or on payment of salary in lieu thereof, on either side.




sé*qi'iiin -49 (0)

Section - 49 (0)

Section - 49 (0)

14.05

14.06.

14.07.

:’:«’i‘ l:lnginnl contract of appointment referred to in Section 35 shall
& P ged with Registrar of the University for registration within
ee.months of the date of joining; such contract shall be duly
stamped as per the rates applicable.

The self-appraisal or linked Performance Based Appraisal System
(PBAS) methodology shall form part of the service contract/record.

() No order dismissing, removing or terminating the services of a
teacher on any ground mentioned in clause (1) or clause (2) of
‘Statut‘? 14.04 (except in the case of a conviction for an offence
involving moral turpitude or of abolition of post) shall be passed
unless a charge has been framed against the teacher and
f:o.mmunicated to him with a statement of the grounds on which
it is proposed to take action and he has been given adequate
opportunity -

(i) of submitting a written statement of his defense;

(ii) ofbeing heard in person, if he so desires; and

(iii) of calling and examining such witnesses in his defense as
he may desire:

Provided that the Management or the officer authorized by it

on conduct the inquiry may, - for sufficient reasons to be

recorded in writing refuse to call any witness.

(2) The Management may, at any time, ordinary within two months

from the date of the inquiry Officer’s report pass a resolution

dismissing or removing the teacher concerned from service, or
terminating his services mentioning the grounds of such
dismissal, removal or termination.

(3) The resolution shall forthwith be communicated to the teacher
concerned and also be reported to the Vice Chancellor for
approval and shall not be operative unless so approved by the

Vice Chancellor.

(4) The Management may, instead of dismissing, removing or
terminating the service of the teacher, pass a resolution inflicting
one or more of the following lesser punishments namely-

(i) Reduction of pay for a specified period

(i) Stoppage of annual increments for specified period not
exceeding three years

(iii) Deprivation ofhis pay not including
during a period of his suspension, if any.

the management inflicting such punishment shall

Vice Chancellor and shall be operative on when

and to the extent, approved by the Vice Chancellor.

The Management shall have the power to suspend a teacher during
the pendency OF in contemplation of an inquiry into charge against

him, on the grounds mentioned in subclass () to (¢) of clauses (1)
of Statute 14.04. In an emergency, (in the case of teacher other than
e —

subsistence allowance

The resolution by
be reported by the

S
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Section - 49 (o)

Section - 49 (0)

Section - 49 (0)

Section - 49

14.08

14.09

14.10

14.11-A

principal) this power may be exercised by the principal in anticipation
of the approval of the Management. The Principal shall mnmedmely%
report such case to the Management. The order of suspension if |

passed in contemplation of an inquiry shall cease at the end of four
weeks of its operation unless the teacher has in the mean time being #

communicated the charge of the charges on which the inquiry was
contemplated. g
In computing the maximum period for purposes of clause (2) of 3
Statute 14,06 and Statute 14.07 any period during which a stay order 3
from any court of law is in operation shall be excluded. o
No teacher of a college shall draw for any duties performed in ‘8
connection with any examination referred to in section 34 (1)in any }
calendar year, any remuneration in excess of one-sixth of the *
aggregate ofhis salary in that calendar year or forty thousand rupee:
whichever is less.
Not with standing anything contained in these Statutes-
(i) Ateacher ofan affiliated college who isa member of Parliament
or State Legislature shall not, throughout the term of his
membership hold any administrative or remunerative office
the college or in the University;
(ii) ifateacher of an affiliated college is holding any administrative
or remunerative office in the college or in the University fro
before the date of his election or nomination as a member 0
the Parliament or the State Legislature, then he shall cease w%?
hold such office with effect from the date of such election o
nomination or with effect from the commencement of these.
Statutes whichever is later;
(iv) a teacher of an affiliated college who is elected or nominated té
the Parliament or the State Legislature - shall not be required t¢
resign or to take leave from such college for the duration of hi
membership or, excerpt as provided by Statute 14.11, fo
attending the meetings of any House or Committee thereof.

Explanation: The membership of any authority or body of th
university or the Deanship of a Faculty or the Principal-ship of af
college shall not be deemed to be an administrative or remuneratt

office for the purpose of this Statute.

The Executive Council shall fix a minimum number of days duri
which such teacher shall be avilable in the University for |
academic duties :

Provided that where a teacher of the University is not so avail:
because of the session of the Parliament or the State Legislatur
shall be treated on such leave, as may be due to him, and if no
is due, then on leave without pay.




el ! ]4~«“ TEACH.ING DAYS

plabr?

’ 14.11.01. (m) Subject to sub-clause (b) the colleges must adopt at least 180
w°rk!"3 days, i.c, there should be a minimum of 30 weeks of actual
teaching in a (6-day) week. Of the remaining period, 10 weeks may
pe devoted to admission and examination activities, and non-
instructional (including preparation of examination) days for co-
curricular, sports, college day, etc., 08 weeks for vacations and 4
weeks may be attributed to various public holidays. The above is
summarized as follows;-

Categorization Number of weeks
Teaching and learning Process 30 (180 days)
Admissions/Examinations 03
Preparation for examination 02
Examination 05
Vacation 08

Public Holidays
o (to increase and adjust teaching days accordingly) 04
] . Total 52
(b) For the courses regulated by the National Council for Teacher
Education, there shall be at least 200 working days, each session
exclusive of the period of examination and admission, out of
which at least 40 days shall be for practice teaching of skill
development in nearby schools. Adjustments shall be made

accordingly. :
The institution imparting teacher education shall work for a minimum
of 36 hours in a week. During which physical presence in the
institution of all the teachers and student- teachers is necessary to
ensure their availability for individual advice guidance, dialogues
and consultations as and when needed.
Provided that where a teacher of the University is not so available
because of the sessions of the Parliament or the State Legislature,
he shall be treated on such leave, as may be due to him, and if no
leave is due, then on leave without pay.

14.11.02. The colleges may have an option of a total vacation of eight weeks in a
year and no earn leave except when required to work during the vacations
for which, one/third of the period will be credited as eam leave.

Part I1
Leave Rules for Teachers of affiliated Colleges

-Section - 49 14.12.  The provisions of Statutes 14.12-A to 14.26-A relating to the leave

’ rules of teachers of the University shall be applicable to the teachers
of the colleges with the substitution of the words “Management”
and “principal” for the words “Executive Council” and “Vic
Chancellor” respectively. :
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Section-49 () 15.02-A 1t shall be the dyt
: of edch catego
date seniority

‘ appearing,
Section - 49 (d) 15.03-A  The seniorit

yof the Rogistrar to prepare and maintain, in respect
ry of.tenchers of the University, a complete and up to
list in accordance with the provisions hereinafter

the length of¥ among Deans of the Facultics shall be determined by

Peculfisy total period of service they have put in as Deans of the

Provided that when tw

00 :
equal length oftine r more Deans have held the said office for

¢ e d s :
to be senior for the pgfplz::nova:ll::;s ci::?:rfn e shallbe consdered
Section - 49 (d) 15.04-A  The seniority among Heads of Departments shall be determined by the
length of total period of service they have put in as Head of Department:
Provided that when two or more Heads of the departments have held the
§ald office for equal length of time, the Head of Department who is semior
m age shall be considered to be senior for the purpose of this chapter.

-A The following rules shall be followed in determining the seniority
of teachers of the University:

(@) AProfessor shall be deemed senior to every Associate Professor,

and a Associate Professor shall be deemed senior to every
Assistant Professor.

(b) In the same cadre seniority of teacher appointed on direct
recruitment or personal promotion shall be determined

according to the length of his/her continuous service in such
cadre.

Provided that where more than one appointments to post in a cadre
have been made at the same time, and an order of preference or
merit was indicated by the selection committee or by the Executive
Council, as the case may be, the seniority of the person so appointed
shall be governed by the order so indicated.

Section - 49 (d) 15.05

Provided that where more than one appointment has been made by
the personal promotion at the same time, the seniority of t.he
appointed teachers shall be governed by the same seniority which
was on their post at the time of promotion.

(c) When any teacher holding substantive post m any Univ?rsity
(other than the University of Rohilkhand) or in any constituent
college or in any Institute whether in the State of Uttar Pradesh
or outside Uttar Pradesh, is appointed whether before or.aﬁer
August 1, 1981, to a post of corresponding rank or grade in th.e
University, the period of service rendered by such tce.xcher in
that grade or rank in such University shall be added to his length

of service. .
(d) When any teacher holding substantive -post. ‘m.any 00!1"‘5;

affiliated to or associated with any University is appoin

whether before or after the commencement of the Ro




Section - 43

Section - 43

Section - 43

Section - 43

Section - 43

Section - 43

17.03.

17.04.

17.05.

17.06.

17.07.

CHAPTER XVIII q_

QUALIFICATIONS AND CONDITIONS OF SERVICE =

OF NON TEACHING STAFF OF [
AFFILIATED COLLEGES

18.01

N
after taking into consideration the number of|wml::' ton:: ’
teacher shall be required to take per w?ak .:eed two-thirds of:‘ v, -
full-time teachers but in no case this “."“ eh: would have been 1
the minimum of the time scale to which le-time basis. The '] -~
entitled had he been appointed on 2 who :

appointment of teachers shall be subject t0 sl amat ” =2
Chapter VI of the Act i i
- , Ordinances |
(¢) That the college is prepared to observe ".'e s;an;t::h a college, 7 =3
and Regulations framed by the University fof i by.
(1) Bvery application under Statute 17.01 thellBs a:n of Rs. 2,000
a Bank Draft payable to the University for a su Y
which shall be nonrefiindable. hall reach the
(2) The application along with necessary papers sha

P iﬂ ut /
Registrar before 15th of August of the session preceding i’/
one from which the recognition is sought.

: fore the ExecutiveL—
(1) Every such application shall be placed beio . the Executive

Council, and if the application is entertaine.d
Council shall appoint arg)oard of {)nsfpecto::'z m:st :h;v%
and report on its suitability for being re e
Men’spCollege and the cob;xditions on which such recogmtwﬂZz“—
should be granted. 1ered o

(2) The report of the Board of Inspectors shall be consxdcad J -
the Board of Faculty concerned as well as by the A M -
Council and shall be Iaid before the Executive Council toge E g
with the views of these bodies. [

Subject to the provisions of the Act and the Statutes the Executrv 4
Council may, after considering the report of the Board ofInspectOfS;, ’
the Board of the Faculty concerned and the Academic COU!;_i{k
recognize any affiliated college as a Working Men’s College

the prior approval of the Chancellor. 3

Subject to provisions of section 43 (2) the courses of study andoltlh;gz |
conditions relating to a Working Men’s College shall be suc e
may be laid down in the Ordinances. ;

The permissions of clauses (2) and (3) of Statute 16.09. and Statﬂl‘?_g“\

16.10 shall mutatis mutandis apply to a Working Men’s College- F-—-

’—-

In this Chapter unless the context otherwise requires the expreSSions

defined in the succeeding statutes shall be construed accordingly. -

& N

i g

m——
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means a pOSt ca 5 Aoty

Scale of g3 Rpis: TIYINg a pay scale |

eml"looe i Ro‘u tine Clerk and the °Xpressio:;v?3 o pay
yee and ‘Clags four® Staff shal) fass four

) ‘Collepe’ 1e.. be construed accorg;
accordizceme‘t:;s " coll?g.e affiliated to the Univer:il: sly
University btnvtldo:;e prqvu;mn of the Act or the Statutes o¥tllxne

Dot include a college maintained evct.c:
& E)y the State Government or a local atfthori't“ylt o A
) ‘Employee’ meq '

college and jts
shall be construed accordingly.

Indian States,

(5) ‘Disabled ex servi ’
cbled ex-servicemen’ means an ex-serviceman who whi
Serving in the ‘A.rmed Forces of the Union’ was disabled ;l:lhl:
course of operation against the enemy or in disturbed areas.
(6) ‘Ex-servicemen’ means a person who had served in any rank
(whether as a combatant or non-combatant) in the Armed Forces .

of :lhe Union for a continuous period of not less than six months
an

v o Hlaaer 2o Ry
\ SElE o , ) (1) 'C]ﬂSSfour’
R 9 .

() Has been released (otherwise than by way of discharge
account of misconduct or inefficiency) or has been
transferred to the reserve pending such release, or

(i) Has to serve for not more than six months for completing

the period of service requisite for becoming entitled to be
so released or transferred to the reserve.

\
\
Q
\
Q
R
>
»

»
2
>
>
>
.

Section - 49 (o) 18.02. (1) Subject to the provisions of these Statutes the appointment to
) the posts referred to in Statute 18.03 shall be made by the
] Management of the college and appointment to the post of class
four employees shall be made by the Principal.
)

(2) The appointing authority referred to in clause (1) shall have }he
power to take disciplinary action and award punishment against
the class of employee of which he is appointing authority.

’ (3) Every decision of the appoin.ting authority referred to in Ch::cd
(2) shall, before it is communicated to the employee, be repoff )
’ . to the District Inspector of Schools‘ and .S!lall not take effec
unless it has been approved by him in writing:
Provided that nothing in this- clause sha!l :¥ply ;; ha:ll;i
termination of service on the expiry of the period for w

employee was appointed:

in thi an
Provided further that nothing n t?ns clause shal(l: }:1;;22 e:c:m y
order of suspension pending enquiry, but any su

. . or
be stayed, revoked or modified by the District Inspector

Schools. I

-15-
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(4) ' An appeal against the order referred to in clause (2) and clause

(3) shall lie to the Regional Deputy Director of Education”, 9§

Section - 43 18.03. (1) Appointment to the post of Pharmacist, Routine clerk or an
other post cither in the pay scale of, or in a pay scale higher

than that of Routine Clerk other than the posts mentioned in

clause (2) of clause (3) shall be made by direct recruitment on_
the recommendation of a selection committee in the manne
provided in clause (6), after advertisement of the vacancy !
the newspapers: g
(2) Appointmentto the post of Assistant shall be made by promotior )
according to seniority subject to suitability and fitness from?
amongst Routine Clerks. j‘
*(3) Appointment to the post of Head Clerk-cum Accountant, Head|
Clerk, Accountant, Office Superintendent and Bursar shall b¢
made by promotion on the basis of the recommendations of the;
Selection Committee in the manner provided in clause
according to seniority, subject to suitability and fitness
amongst :the existing employees having required qualificat
In case of non-availability of quiiliﬁed and suitable candi tes)
from amongst the existing staff, appointments on such po y
may be made by direct recruitment on the basis of t
recommendation of the Selection Committee in the m
provided in clause (6) after advertisement of the vacancy
newspapers.

(4) Appointment of employees shall be subject to the approval,g
the Directorate of Education (Higher Education), or an office
authorized by him in this behalf. .
If the approving authority does not within two months 10
receiving the proposal for approval intimate its disappm\{?!.
does not send any intimation in respect of such proposal to th
appointing authority the approving authority shall be deem
to have approved the appointment.

(5) Appointment of permanent posts shall be made on prob?tiQ
for one year. The period of probation may be extendftd if the
candidate’s work is not found to be satisfactory provxded tha
the total period of probation shall not exceed three years- Th
extended period of probation shall not count for incrcmenﬁ2

(6) (a) The selection committee for the appointment 9f ‘h
remaining posts referred to in clause (1) or clause (3) either
direct recruitment or by promotion shall consist of-

(i) the Head of the management or a member of the
management nominated by him who shall be the
Chairman;

(if) the Principal of the college;

(iii) the District Inspector of Schools; e

*U.P. Govt. Notification No. 6806/XV-X-86-10 (1)/85 Dated March 31, 1987, R.U. 21th Amendment, Statutes 1987
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oo '!]U'}h“‘;:‘ AT 2y, L0

Section - 49 (0) 18.04.

Section - 49 (o) 18.05.

(d)

(e)

(1)

@

(c) a person

| “(iV) the Disttict Riny
() F

: pl
by him'in thig g’e::l!:em Officer or an off;

0T purposeg .
Chutes (1 3) g ey o Tt

il g o (3) the vacanc
p quate circulation in Uttar

Pradesh ang
hames of suitab| i
om e candidat p
S thefconcemed District Employma :;’tsg‘g;:el:o s
€8 of the candidateg fo i ‘
ra )
shall be obtained from the concerneg e ;% four

officer, In the event of non-availa erned District Employment

bili : :
Such manner the post may be adve:lrltlit;:’::;f Futable candidate in

No emplo lary
yee shall be eligib]
S gible for payment of
. ;‘::%i?z"rlnen(tb Account unless the permission :: comgf:h:he;
. se f e » ’
been o ) of clause (jii) of section 60-A of the Act has

cer authorized

to the posts referred to ;
to
Y shall be advertised in ::

If the managem i
of it gement does not agree with the recommendations

e selection committee, it shall

h . 2 refer the matter to the
approving a}xt.honty along with the reasons of its disagreement.
and the decision of the said authority shall be final. ’

Re_servation‘shall be made for Scheduled Caste and Scheduled
Tribes candidates for appointment to the post referred to in
Statutes 18.03. The percentage of such reservation shall be equal

to the percentage prescribed for appointment in Government
service.

Ten percent of the vacancies in class III services and posts and
five percent of the vacancies in class IV services and post,
including temporary vacancies which are likely to be made
permanent or to continue for a period of more than one year, to
be filled by direct recruitment in any year, shall be reserved for
being filled by ex-servicemen.

Provided that the vacancies so reserved shall be utilized first
for the appointment of disabled ex-servicemen so long as the
duties of the post to be filled are not such the disabled ex-
servicemen are incapable of performing due to their disability;
and if any such vacancies still remain unfilled, tl}e same shall
then be utilized for appointment of other ex-servicemen.

A candidate for employment in a college must be:-
(a) acitizen of India, or
) a Tibetan refugee who ¢

ame over to India before Jaguary 1,
1962, with the intention of permancntly settling in India, or

of Indian origin who has nﬁgmted from P?Jkls;::;;
Burma, Ceylon and East African 'Countneslof éﬂﬁyu(i i
d Ux’lited Republic of Tanzania (formerly g
anibar) with the intention of permanently settling

s P



Section - 49 )

18.06.

(1) For appointment in a college to the posts specified below, (%

(viii) Assistant Accountant - For the

(ix) Bursar - For the

(x) Class four Staff - For class v

A
L4

i b) or
1 belonging to categ'ory( °§leg :
Proyideging & 2:::;?;: cwhosu: favor a certificate of eligibi
}(,c) ';‘::; :;::eg by the State 60vemmer'1t. t
4 her that a candidate belonging to' ca f;igory (b) Will
Plrov::ie‘::;l:imd to obtain a certificate of eligibility from (g, 4
also be

Deputy Inspector General of Police, Intelligence Branch, 7, p 2

. 2 ? 4
minimum qualification shall be as noted against each category

(v) Clerical Staff - for the post of a routine (l:(le;k; assxst:'m!
head clerk-cum accountant and head clerk, In ermedmg

or an examination recognized by the State Government ag
equivalent thereto: /
Provided that in the case of head clerk-cum-.accouma
and head clerk experience in the post of routine clcr]EqZ
assistant, in a post-graduate or degree or intermedlag
college for a period of at least ten years shall be necessary
(V) Laboratory Assistant - For the post of laboratory assistants,
Intermediate or an examination recognized by the State
Government as equivalent thereto, in subject with Whic
the laboratory s concerned, or High School or ar
€Xaminatjon recognized by th
equivalent thereto with at least

nce as Head Clerk or Accountant in a colleg
affiliated to or associate

. d with a University or in any other
similar institution,

post ofAccoﬂntant, a d?gree
gnized University establl_sh
st ten years working experien

in Commerce from a reco
by law, together with atlea
as accounts clerk.

post of Bursar a degree from a recognisid,
University established by law with at least ten year's

working experience as Office Superintendent 0}',
Accountant in a degree or post-graduate college.

a recognized school,

Other posts - For any other post not coyered by tb’e?
preceding clauses, such minimum qualification as chial/
specified by the State Government by general or sp

orders,

——_ |
Provided that no educational qualification §hall be-requ?:a ,,
for the post of sweeper but preference will be given ;

-78 -
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*18.07.

18.08.

“Provided further that.

i

Person who (g educated o
e b wﬂpt‘r is at least able to read and write

(®  the minimum qualification for o
to roserved vacancies in ¢l

Qualification recognized

qualificationg Prescribed in this Statute i Intermediate, and there

shall be no relaxation where
the prescribed qualification i« i:
School or g qualification equivalent theret:.u wication s High

(i) for class IV services a

dex-servic:eman otherwise considered
vacancies in such services and posts.
@) EO :mployee who does not possess the qualifications prescribed
e Z;;;; élfz) :hall, aftf:r the commcmmt of these Statutes,
_ Promotion or confirmation unless he attains the
aforesaid qualifications :
Provide.d that nothing contained in this statute shall affect the
promotions and confirmations made prior to commencement
of these Statutes,
For éppointment of an employee in a college through direct
recruitment, the minimum age of the candidate shall be 18 years
and the maximum age for the post or a routine clerk or a post in
equivalent scale of pay, shall be 35 years and for any other post
referred to in clauses (1) and (3) of Statute 18.03, shall be 40 years.
The maximum age shall be higher by five years in the case of a
candidate belonging to a Scheduled Caste or a Schedule Tribe:-
Provided that with the prior consent of the Director of Education
(Higher Education) the condition of maximum age limit of 40 years
referred to above may be relaxed up to 5 years in special
circumstances,
Provided further that the maximum age limit shall not apply to an
employee referred to in Statute 18.16 and provison to Clause (1) of

Statute 18.03; "

' rved for ex-
“Provided also that for appomtment to. a vacarncy rese _
servicemen the maximum age shall be higher by the pengd of service
of the candidate in the Armed Forces plus three years. . ”
It shall be the duty of the appointing authority to sa.nsfz hn:nnt:il:;mm
the character of a candidate for employment by direc 1re e
as such as to render him suitable in all respects for employme

college.

—

*No. E-1890/GS., dt. January 27, 2006
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Section - 49 (o)

Section - 49 (o)

Section - 49 (o)

Section - 49 (o)

Section - 49 (0)

18.09.

18.10.

18.11.

18.12.

18.13.

NOTE - Persons dismissed by the State Government, the Union ¢

Government or by any other state Government or a local authority .jfi
shall be deemed ineligible.

No candidate shall be employed in a college unless he is in good

mental and physical health and free from any defect likely to interfere - 4

with the efficient performance of his duties. Before a candidate i§
finally approved for appointment he shall be required to produce 3

medical certificate of fitness from a Medical officer in-charge of a -

hospital established by the State Government.

The employees shall be given the scale of pay and allowances may
be prescribed by the State Government from time to time.

“Explanation - An ex-servicemen appointed in a vacancy reserved
for ex-servicemen shall not be entitled to any higher pay merelyon 3
account of his past service in the Armed Forces of the Union.”

(1) Every employee shall maintain highest order of integrity with
regard to his work and conduct.

@

3)

@)

)

An employee who disobeys anyone or both of the provisions of g
clauses (1) and (2) of Statute 18.11 shall be liable to disciplinary

action

(1) An employee shall be liable to be removed from service on
any one or more of the following grounds, namely :-

(a)
(b}
(©)
(d)
O)

Every employee shall comply with the orders or directions of
the Management and the Principal (including the orders or

directions issued in the implementation of the orders of the State -
Government or the University),

A Service Book of every employee shall be maintained under
the control of the Principal.

The Principal of the college will maintain the character roll of: 4
every employee in which the confidential report about his work
and conduct shall be recorded every year. Adverse entries shall
be communicated to the employee concerned as soon as possible
so that he may improve his work and conduct accordingly.

An employee aggrieved by an adverse entry may represent to
the Manager of the college through the Principal for the expunge
of the adverse entry. The power to expunge the adverse entry

on the basis of justification there for shall vest in the Managing
Committee of the college concerned. :

gross negligence of duties ;
misconduct;

insubordination or disobedience;

physical or mental unsuitability in the discharge of duties;

prejudicial conduct or activity against Government or the ¢

University or the college concerned;




we e i w W

LAY

Section - 49 (o)

Section - 49 (0)

Section - 49 (0)

18.14.

18.15.

18.16.

(D) conviction by g
C "
2) 11 turpitude, b 8 Court of Law on charge involving mora)

Management ofac service
ollege decides to terminate the servi
::p:oyee the Management shall give one month’s noti tOf;ne
ployee or one month’s salary in lieu thereof, e
(3) The services of a perma '

nent 4 pensed wi
on the ground of abolitio v it o s s

e ground n of post after giving him¢t months’
zotut:)e in wn:ntmg or three months’ salafyw':%ieu th::f. A

an be abolished on anyone or more of the followin: Mpost
namely :- - ’

(@) retrenchment on accoun i ency;,
: t of financial strin
(b) fall in enrolment of students; or i

(c) Dis-continuance of the teaching in the subject to which
the post relates.

The age of superannuation of an e be si

mployee shall be sixty years. An
employee who has attained the age of sixty years on or before the
date of commencement of these Statutes shall be retired forthwith.

(1) The leave rules applicable to the Government servants from

time to time shall ‘mutatis mutandis’ apply to the employees of like
status.

(2) The Principal shall be the authority to sanction all kinds of leave
to class IV employees and casual leave to other employees.

(3) Application of an employee other than class IV for leave (other
than casual leave), shall be forwarded by the Principal with his
recommendation to the Manager of the College who shall be
the authority to sanction the same.

(4) All records relating to leave will be maintained by the Principal
who shall send copies of the orders sanctioning leave (other
than casual leave) to the Regional Deputy Director of Education
or the person authorized by him to disburse the salancs of the
employees. The Principal shall also mention the period and
nature of leave in the salary bill.

A whole-time employee of one college appointed to another college

receiving maintenance grant from th‘e State Govemmen;:nhall, h:t\;;

regular selection, be entitled to receive salary notilesst :vkm :

was getting in the college in which he was previously working,

the employee :- |
(a) was permanent on his post in the previous college and

college was on the grant-in-aid list;

such

- 81-



i Manager of the previous ‘
(b) has obt:g;e;ie :3‘2 ep;;ﬂ:;::sm 0;‘1?:9 and tl?:vll\nd::’g:mem of 3
fl:’e";f:vious college has no objection in "ihe i
certificate from the Manager of prewd pi- 4
© ﬁm::he::fect that there were no unu;::lc:l;le e

::'cun:tances in which the employee left b coll;ge oy

‘ (d) fumnishes the last pay certificate from mt?;:;l:ok’
/ countersigned by the District Ins;rectorP e commuege .
/ Explanation: (1) On being appointed mha" Aoy o
service rendered in the previous college s 5 nkbied Sk
seniority. Seniority in the new college sha B et
the date of appointment in the new. college a e

increment shall fall due after completing one year’s

duties
the new college from the date of taking over charge or the
in that college.

. g Jin
(2) The employees shall not be entitled to receive any traveling

i . bic duties in
allowance’ for journeys performed by him to join his dut

: 3 z t
the new college. He shall however, be allowed journey time a
following rates :-

N QO

(a) one day for each 500 km for places connected by Tr;m;'
(b) one day for each 150 km, for places connected not by Train
but connected by Bus;

() one day for each 25 km for places neither connected by
Train nor by Bus.

CHAPTER XVII-A

13(A)  Where 5 pe

axation of the procedure for
selection and maximum age limjt.
Explanation for the purposes of this Statute:

(1) ‘dependant’ means the son, unmarried or widowed daughter;
widow of son of daughter (Vidhur);
(2) ‘employee’ also includes, teacher employed in the institution.

*U.P. Govt. Notification No. 3259/XV-X-87-15 (382)/86 Dated July 8, 1987, R.U. 164 Amendment, Statytes 1987
**No. 377/70-1-2013-16(114y2010 dt. Dec. 03, 2013. »+»y p Gowt. Notificatio

n No. 4174/XV-X-88-15 (38286 Dated June 29,
1988, R.U. 19th Amendment, Statutes 1988, (Exam) No. E-1517/GS. 1. July 03, 2006
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CHAPTER x;x
Section-7(12)and49 19,01, .. . MISCELLANEoUs
®

) Niversjy i

_(lnduding lmvzlf:‘;¥el'mzl‘:n )n: ':':ard. !cholarships.fellomhips
PP € With the Provisions lajg down inp:'hem:)dr.d::n':um
the g ’:s to an Authority of body of the ‘Wig.
trana&rable 3 Proportiong fepresentation i
Y ote shall be held in manner laid down in Appendix
Section - 7 19.03

he Provisions of sectio
N7, the University llow
Pear as a priyate candidate at any exgrm: ot s
Prove My examination conducted

Section - 49 and 64 19,02,

(b) §uch €Xxaminatjop does not re

. late toasubjectorm,eof
Section - 7 " Which practica CXamination is a part of the curricutum,

k 1904,  Tphe Provision of '

Statute 19.03, shaj; « tati is’
h correspondence course, e e
>
>

*19.05 Notwithstandin

(i) All the €Xaminations which are conducted by the University
will be held by 30th April,

(i) All the results will be declared by 15th June,

b Provided that for the academic year 1986-87, all University
examinations can be completed up to 15th June 1987 and all results

i shall be declared by 31st July 1987. Admission for the session 1987-
88 can be completed by 15th Sept 1987

**19.06 With the view to improving his result a candidate may be allowed to

appear in one subject in any part of the undergraduate examination
and in one paper in B.Ed. or any one year in the LL.B. or any part of
the post graduate examination in the next regular examination of
the University.

***19.07 CREATION AND FILLING UP OF TEACHING POSTS

19.7.01 Teaching posts in Universities, as for as fezfsﬁale, may be creatc;dthm
' accordance with the provisions cpntamefi m Section 21 (3) o \ t:f
Act in a pyramidal order, that is, for mst.ance, for one podsfo(:lr
Professor, there shall be two posts of Associate Professors an
posts of Assistant Professors, per department.

) _— be
19.07.02 All the sanctioned/approved posts in the University system shall
o filled up on an urgent basis.

s 1988.
{U. 19th Ammendment, Statutes
Notification No. 4174/XV-X-88-15 (382)/86 Dated June 29, 1988, R
23.06.1988. ***U.P. Govt. No .
(Exam) No. E-1517/GS. dt. July 03, 2006.
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and 19,0
of Single 7y, ':p':;fm{lllon
e
P

Unless there is anything — ART I-GENERy;,
representation by single 1ry Bnant 1o he g, Ject

) nsfers vote. OF context wih ref
@  “Candidate” meqn Srence 10 any election by
(i) ; S & person dujy Proportional

Continuing candidate meqp, - - 1ed o seek efection
time a8 & candidate oy elected ang Who has been duly nominated

(i E not excluded

) ) “Elector” means o Person who is duly qu fiom the pol o 2 given

(iv) “Exhausted Paper” m Y Qualified to give s

candid . €ans a ballot pa vote in the election
idate provided PEr on which
that a pa Ch no fi
Paper shall also be deemed
(@)  the names of tW0 or more candig to be exhausted if.
and are next in order of prefer::n::t:s (‘:hﬂher e
(®) the name of .
of the candidate next in order of preference whether conti marked
1) by a figure not fO“OWlng consecutivel SRS
ive )
2) by two or more fgures Y after some other figure on the ballot paper, or
(V)  “First preference vote” .
_ vote™ means the vote f; i i
ballot paper, “Second preference vote” ;r " cancidate against Wh.ose name the figure 1 appears on a
2 appears, “Third preference vote” eans the vote for a candidate against whose name the figure
appears and so on. vote™ means the vote for a candidate against whose name the figure 3
(vi) “Original vote” in re '
gard to any candidat i ich
preference is recorded for suchycandi:lai:: fieans & vote derived from a ballot paper on which a frs

(vi) “Quota” means the lowest value of votes sufficient to secure the return of a candidate.

(viii) “Su:cllus; means the number by which the value of votes of any candidate, original and transferred,
exceeds the quota. )

(ix) “Transferred vote” in regard to any candidate means a vote which is derived from a ballot paper on
which a second or subsequent preference is recorded for such candidate and the value or part of the
value of which is credited to such candidate. :

(x)  “Unexhausted paper” means a ballot paper on which a further preference is moﬁed for a continuing

candidate.

The Registrar shall be the Returning Officer responsible for the conduct of all elections.

The Vice-Chancellor shall-

)

(ii)

The election of members of the Court representin

Vice-Chancellor may for reaso
Other elections shall be conducted at mee

arious stages of each election in conformity with the provisions of the

i dates for the v i
appoint the o alter these dates in case of any emergency except where such alteration

Statutes and shall have power t
contravenes the provisions of the Statutes;

validity or otherwise of a vote recorded.
g Registered Graduates (and such other elections as the

ns of convenience or economy direct) shall be conducted by postal ballot.
tings of the Authorities or bodies concerned.

decide in case of doubt the
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