Chapters published in edited books :

Prof. Jyoti Sharma

I —

Learning Philosophy
and
Digitalization of Education

Eidstadl

Lica )
Dr. Mahendra Prakash & Dr. Phyobenthung

L0

ANIEANI

AKHAND PUBLISHING HOUSE
DELHI (INDIA)
















Dr. Anamika Kaushiva

INDIAN ECONOMY
PROBLEMS & PROSPECTUS

DR. LALITA K. SHARMA
ARSHDEEP SINGH




ACKNOWLEDGEMENT

Luery mature person in professional fife is keenly aware of fis/her sense of indebtedness to many
people, who fave motrvated and influenced fis/Rer intellectual development ordmarily, This feeling is
Jormally expressed in gestures of acknowledement. Our endeavor shall be incomplete without 1he
acknowledgement of those who have helped ws in carrying out this study, We would fifg to comvey our
feelings of gratitude to affthose voko fiave in any manner fefped us in completing this edited book, Thetr
valuable guidance and wise direction fias enabled us to complete tfis work in @ systematic and swootf
manner, obeying the noms of sehiolastic research

¥urst of afl, we bow our head in reverence to the God Alwighty, for providing us with this
opportunity to work with the intellgentsia and enabling us to reack far Seyond our oun, restrcted ambit
of thought and action and fias been made this endeavour successful

1We are thankful to all the persons and organizations workjng very hard to protect the
environment and educating people for utifization of resoutees tn o sustainable manner. e extend our
fieartiest gratitude and indebtediness torward’s ofl authors for vheir immense interest, pudicious guidance and
continuous encouragement throughout (fis work which help us in completing the work_ of Boof, in a

Systematic manner.

Last and most importantfy, we again thank The Almighity God for answenng our prayers by
providing the finance, the strength, wisdom and Knowledge that enabled us to start and conclde this

ook,

Once aggain our sincere thanks to all

Dr. Lalita K. Sharma
Arshdeep Singh

LIST OF CONTRIBUTORS

« Dilpreet Kaur: Assistant Professor, University Business School, Guru Nanak Dev University,

Amritsar, Punjab

re

. Dr Indrajit Goswami: Professor-HR and Director-QAA, Universal Business School, Karjat,
Maharashtra-410201.

-

. Dr Shivani Bancrice: Associale professor, Department of Chemistry, Satish Pradhan

Dnyanasadhana College, Thanc.

-

. Dr. (Prof’) Kulwinder Kaur: Head. Department of indi, Malwa College. Bondali, Samrala

5. Dr. Anamika Kaushiva: Associate Professor, Department of Economics, Sahu Ram Swaroop
Mahila Mahavidyalaya, Barcilly, Uttar Pradesh

6. Dr. Farida Abmed: Assistant Professor, Department of Family and Community Sciences
Facully of Science, University of Allahabad, Prayagraj,

7. Dr. Karibasaveshwara B.: Assistant Profssor, Depament of Commerce,  Shri
Gavisiddeshwar Arts, Science and Commerce College. Koppal - $83231, Kamataka,

8. Dr. LalithaB.S: Assistant Professor, PG Department of Commerce, Sivananda Sarma
Menorial RV College, Jayanagar, Bangalore.

9. Dr. Nidhi Bhagat: Assistant Professor Lovely I'mvfmkmal University, Phagwara, Punjab

10.Dr. Nitasha Sharma: Assistant Professor, Department of Commerce, Doaba College,
Jalandhar, Punjab

11.Dr. Ranu Naskar: Assistant Professor, Department of Zoology, Jogamaya Devi College,

Kolkata-700 026.




Chapter 10

Chapter 11

Chapter 12

Chapter 13

Chapter 14

Chapter 15

Chapter 16

Chapter 17

Chapter 18

Physical  Economic Infrastructure Development —
Transport Sector Growth and Challenges

Pavuluri. Hanumantha Rao

Sustainable Lifestyles and Its Shifting to  Unsustainable
Practices: It's Impact on Environment

Dr. Ranu Naskar

Skill Development Policy in India

Dr. Anamika Kaushiva

National Policy I'or Women Empowerment in India:

A Critical Analysis

Dr. Farida Ahmed

Working Women in 21st Century: Problems and
Solutions

Sowrav Chhibber

Impact of Covid-19 on Indian Leonomy: A Sector Wise
Analysis

Dr. Nidhi Bhagat

National Education Policy 2020: A Step towards Change
and Progress

Paramveer Singh

National Policy for the Women: An Overview

Dr. (Prof.) Kulwinder Kaur

Indian  Lceonomy in  Pre-Independence and  Post-
Independence Period

Dr. Rita C. Chandarana

116-126

127-132

133140

147-153

154-161

162-173

174-178

179-185

186-193




CHAPTER 12

SKILL DEVELOPMENT POLICY IN INDIA

Dr. Anamika Kaushiva
Associate Professor, Department of Economics

Sahu Ram Swaroop Mahila Mahavidvalaya. Barcilly. Uttar Pradesh

ABSTRACT

Sustainable econmmic growth any country requires huntan resource development- growth

of shills and knowledge of its youny generation. Currently, India has u unique 25-year
indow of opy ity. This demographic dividend can be harnessed througlh shill

enhancement. The Prime Minister's Nafional Council on Skill Development has endorsed

a vision to create 500 million skifled people by 2022. The development of skills increases

the emplovability and lubor productivity of the conntry's workforce and creates a vietuouy
cyele through growth in productivity, employment and national :.R:w.n and resulis in
..rn....anu in foreign direct investment. In 2014, The Ministry of Skill Development anme
Entrepreneurship was set up to coordinate all skill development efforts across the .A !
The National Skill Development Policy was launched with the vision of ‘skilling .,
large scale with high standards and to promote a -...w:.:‘ of § innovatio )
entreprencurship.  The GOI has introduced a wide range of skill training schemes for
rural and urban youth covering different aspects of Skill Development — policy {
implementation, governance, financing. Each policy introduced to .”R.Eu.& this ob,
comtributing in its own way. This chapter traces the timeline ef skill development p
in tndia and discusses the NSDP and policies adopted 1o achieve its goals.
Keywords: Skifl, Develepment Policy, India

i) SKILL DEVELOPMENT POLICY ININDIA

Sustainable cconomic growth any country requires human resouree develip
growth of skills and knowledge of its young generation. India is moving progs
towards becoming a “Knowledge Economy™ and emphasis on vocational education
training 1o create and nurture a skill development is critical. Whike the agelng
phenomenon across the developed countries will globally create an acute shortage ol b
manpower. India has a unique 25-ycar window of opportunity. This demographic
can be harnessed through skill enhancement.

I'he Prime Minister’s National Cow

on Skill Development has endorsl |
1o create 500 million skilled people by 2022, whereas, at present only about 2
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workforee has formal training (plus another 8 percent with informal training). Thus, there
exists # huge gap in skill development and there is need for adequate resources to (il this gap.
I'he government is taking initiatives for bridging the skill eap and increase skill
development in the country. Some of the innovative measures include distance learning, ¢-
learning and web-based kearning, skill development and employment generation at the local
level in collaboration with Self Help Groups and Non-Governiient Organisations; Human
Resource Planning at national and state levels: Sector Skill Councils: counseling, guidance
and placement services 1o cmployment seekers through employment exchanges o youth
seeking employment.

Approximately 93 per cent of the country’s workforce is in the unorganized sector,

This sector, in rural and urban areas. contributes to about 60 per cent of the country’s GDP,
Strengthening the skill base of the unorganized sector will improve productivity, working
conditions, social security and improve living standards. In order 1o encourage  skill

development in the unorganized sector, entry barricrs need o be identified and addressed,
Skill development i

tives arc needed along with literacy and basic education, The need of
the hour is reorientation of higher education in 1l

ight of the challenges facing us in the
twenty-first century so that the mission of higher education, to contribute to sustainable
tevelopment is achieved.

11 SKilland Skill Development

A skill s an ability and capacity acquired through deliberate, systematic, and

sibiined eftort to smoothly and adaptively carryout complex activities. According to

Koapp. B, 1963, “A skill is the learned ability to bring about pre-determined results
Wil masimum certainty; often with the minimum outlay of time or energy or both.” In

wther words, it is an ability acquired by training or practice to perform well in multifarious
s ol 1

National Sample Survey Organization (NSSO), 2013 defines skill as a marketable
WP however acquired, imrespective of whether marketed or not, or whether the
.g::_ I8 1o market or not. Three types of skills ((Srivastava, 2008) (Mchrotra, 2014)
. W) sk, 2012)) are

W Avndemie/Foundational/Cognitive Skills- basic abil

s 10 read and write which are
Wt theough formalinformal education,
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WOMEN EMPOWERMENT SCHEMES IN INDIA: AN OVERVIEW

Pratima Singh
Assistant Professor, Department of Sociology, Sahu Ramswaroop Mahila Mahavidyalay,
Bareilly, Uttar Pradesh-243003, India

ABSTRACT

The sex ratio in India is skewed. This is because women are still treated differently as compared
to men. However, governments have implemented a variety of anti-discrimination initiatives.
The Indian government launched Beti Bachao, Beti Padhao (BBBP) in 2015. The programme
aims to combat gender bias and improve girls' welfare services. One-stop centres will be
opened across the country to help women affected by private and public violence. Women
Helpline (WHL) will be integrated with One Stop Centre Scheme. States/UTs will use or
augment their existing women helplines through WHL. Ujjawala is a government programme
for preventing illicit trafficking and rescuing, reintegrating, and rehabilitating trafficking
victims. Working Women Hostel Scheme will allow children in special cases. Swadhar Greh
Scheme is aimed at women who have faced adversity and require institutional assistance for
rehabilitation. Swadhar Greh is a Scheme set up by the Government of India to provide
assistance to women who have been trafficked, trafficked or trafficked into new families. The
aim of the Scheme is to offer them legal assistance so that they may begin the process of
readjusting to their new family. Nirbhaya Fund was named after the victim's codename, which
means fearless. Government contributed Rs. 1000 crores to non-lapsable corpus fund for
women's protection and security. Department of Economic Affairs of the Ministry of Finance
administers the fund. Committee of officers led by Secretary of Women and Child Development
recommends funding requests.

Keywords: Child development, Women empowerment, Women helpline, Ujjwala.

INTRODUCTION

The sex ratio in India is skewed. This is because women are still treated differently as compared
to men, in different parts of the country (Mutta et al., 2014). This problem has been seen from
ancient India, where women were worshipped as goddesses and at the same time treated as
slaves. Following independence, governments have implemented a variety of anti-
discrimination initiatives. The Preamble, Fundamental Rights, Fundamental Duties, and
Directive Principles of the Indian Constitution all include the principle of gender equality in
order to ensure women's equality in all spheres of life and empower the state to adopt positive
discrimination measures in favour of women. Our laws, development policies, plans, and
programmes promote women's advancement in a democratic society. Women'’s issues have
shifted from welfare to development since the Fifth Five-Year Plan (1974-1978). In recent
years, it has been acknowledged that women's empowerment is crucial to their status
(Anonymous, 2001). Parliament established the National Commission for Women in 1990 to
protect women's rights. The 73 and 74" Amendments (1993) to the Indian Constitution
reserved seats for women in Panchayats and Municipalities, allowing them to participate in local
decision-making (Kaviarasu and Xavier 2016). This manuscript focuses on the main schemes of
the present government which are launched to bridge the gender gap which are as follows:

1) Beti Bachao Beti Padhao Scheme: The Indian government launched Beti Bachao, Beti
Padhao (BBBP) in 2015 to combat gender discrimination and empower women. Beti
Bachao, Beti Padhao means *Save the girl child, educate the girl child’. The programme aims
to combat gender bias and improve girls' welfare services. It started with Rs. 100 crore
(USS$13.5 million). The scheme was launched after the 2011 census revealed a decline in
Child Sex Ratio and Sex Ratio at Birth. CSR is the ratio of girls to 0-6-year-old boys. This
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a.
b.
(-3
d.

c.

ratio fell from 945 in 1999 to 927 in 2001. (Chakraborty and Sinha, 2008). 2011 saw 918
girls per 1,000 boys. SRB was found to be the main cause of the decline (Agnihotri and
Malipatil, 2018). Dip in these ratios is a sign of gender discrimination and women's
disempowerment, reflecting both pre- and post-birth discrimination through gender-biased,
sex-selective abortion. Strong socio-cultural and religious preference for boys was the root
cause of the problem, which prompted the BBBP initiative. The scheme is run by the
Ministries of Women and Child Development, Health and Family Welfare, and Education.
The Beti Bachao Beti Padhao Yojana aims to achieve the following goals:

Improve the child sex ratio

Ensure gender equality and women empowerment
Prevent gender-biased, sex selective elimination
Ensure survival and protection of the girl child

Encourage education and participation of the girl child

2) One Stop Centre Scheme: One-stop centre is a Ministry of Women and Child Development

o =

e o

e,

f.

£

(MWCD) programme to address violence against women. It's a subscheme of the Indira
Gandhi Mattritav Sahyaog Yojana umbrella scheme. One-stop centres will be opened across
the country to help women affected by private and public violence. The central government
provides 100% financial assistance to state/UT governments through the Nirbhaya Fund.
Social audits will be done by civil society groups according to CAG norms (Annual Report
2016-17, Ministry of Women and Child Development, Government of India). One stop
centres will be integrated with women helplines to provide following services:

. Emergency response and rescue services:
. Medical assistance.
. Assistance to women in lodging the FIR.

. Psycho- social support and counselling.

Legal aid and counselling.
Shelter

Video conferencing facility.

3) Women Helpline Scheme: The Scheme of Universalization of Women Helpline provides 24

hour immediate and emergency response to women affected by violence through referral (to
police, One Stop Centre, hospital) and information about women-related government
schemes programmes across the country. Women Helpline (WHL) will be integrated with
One Stop Centre Scheme (OSC) to help women affected by violence in private and public
spaces. WHL refers victims of violence to OSC. States/UTs will use or augment their
existing women helplines through WHL. Delhi, Chandigarh, and Chhattisgarh use 181 as a
Women Helpline. Under this scheme, states/UTs must adopt 181 as WHL (INDIA, 2022).
This number will work with any public or private post/prepaid mobile or landline service
(GSM, CDMA, 3G, 4G, etc.). This women's helpline would combine private and public
state/district/city lines. The objectives of the Scheme are:

To provide toll-free 24-hours telecom service to women affected by violence seeking support
and information.

. Facilitate crisis and non-crisis intervention by referring to police/hospitals/ambulance

services/DLSA/PO/OSC.
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C.

To provide information on support services, government schemes, and programmes available
to a woman affected by violence in her local area of residence or employment.

4) UJJAWALA: Ujjawala was launched in 2007 to end child and women trafficking. The

d.

e.

scheme aims to prevent, rescue, rehabilitate, reintegrate, and repatriate trafficked victims.
Organized crime violates human rights by trafficking children and women for sexual
exploitation. Lack of protection, low women's status, and poverty cause trafficking. Ujjawala
is a government programme for preventing illicit trafficking and rescuing, reintegrating, and
rehabilitating trafficking victims (Ujjwala, 2016). The scheme's goals are:

. Preventing the commercial sexual exploitation of children and women through social

mobilisation, awareness programmes, local community participation, seminars/workshops,
and other innovative activities.

. Facilitating victim rescue and safekeeping.

. Providing victims with food, clothing, shelter, medical help, legal aid, guidance, counselling,

and vocational training.
Reintegrating victims into family and society.

Repatriating cross-border victims.

5) Working Women Hostel: Indian women who are working away from home or are homeless

often worry about their safety. The government passed a new housing programme for
working or helpless women. Working Women Hostel Scheme will allow children in special
cases. Women's empowerment is the goal. The programme opens the hostel to women
without caretakers. Women may be widowed, single, separated, or divorced. Married women
without city relatives will also be given hostel rooms. If a woman is physically handicapped
and has legal documents, the hostel will accommodate her. They'll be safe. If a female hostel
applicant is getting job training, she can stay. Training must last one year. Vacancy
determines room allocation. Job trainees must not exceed 30% of the hostel's women.
Sometimes only the woman cares for the kids. In these cases, working mothers can stay with
their kids. Boy and girl shouldn't be older than 9 and 15 in such cases. In addition to women
working or training away from home and physically handicapped candidates, the programme
will house poor women. The working women must pay monthly rent. Rent depends on the
room type. Single bedroom rent cannot exceed 15% of a candidate's gross salary. 10% for
double rooms and 7.5% for dormitories (Anonymous, 2017).

6) SWADHAR Greh (A Scheme for Women in Difficult Circumstances): The Ministry of

Women and Child Development is implementing the Swadhar Greh Scheme, which is aimed
at women who have faced adversity and require institutional assistance for rehabilitation in
order to live a dignified life. The program's goal is to provide these women with a safe place
1o live, food, clothing, health care, and financial and social security. Swadhar Grehs, with a
capacity of 30 women, will be established in each district to achieve the following
objectives:

. To provide the fundamental needs of women in distress who lack social and economic

assistance, such as housing, food, clothes, medical treatment, and care.

. To help people reclaim their emotional power, this has been harmed as a result of their tragic

circumstances.

. To offer them legal assistance and instruction so that they may begin the process of

readjusting to their new family/society.

. To economically and emotionally rehabilitate them.
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(N

Assist women in distress by acting as a support system that recognises and supports their
unique needs.

Following Organizations can set up Swadhar Greh under this Scheme:-

Vi.

vii.

State Government organizations including the Women Development Corporations set up by
the State Governments.

Focal or State independent bodies

Metropolitan Bodies

Cantonment Boards

Panchayati Raj Institutions and Co-usable organizations

Divisions of Women and Child Development/Social Welfare of the State Governments

Public Trusts enrolled under any law for the time being in power

7) NARI SHAKTI PURASKAR: The Nari Shakti Puraskar is an annual award awarded by the

Ministry of Individuals and Child Development of the Government of India to women or
organisations working to empower women. It is the highest civilian honour for women in
India and is awarded on International Women's Day (8 March) at Rashtrapati Bhavan in New
Delhi by the president of India. In 1999, the award was established under the name Stree
Shakti Puraskar; it was renamed and reorganised in 2015. It is awarded in six institutional
and two individual categories, each of which carries a monetary prize of two hundred
thousand rupees.

8) NIRBHAYA: After the 2012 Nirbhaya Gang rape case, the Indian government created the

Nirbhaya Fund in 2013 to improve the protection and safety of women in India. Nirbhaya
Fund was named after the victim's codename, which means fearless. Government contributed
Rs. 1000 crores to non-lapsable corpus fund. The Ministry of Finance's Department of
Economic Affairs administers the fund. The Women and Child Development Ministry
oversees Nirbhaya Fund spending. It reviews and monitors Nirbhaya Fund schemes.
Previously, it released cash, but today it evaluates programmes presented by states under
Nirbhaya, approves them, and proposes transferring funds to the Department of Economic
Affairs. The Centre grants money to the states for women's protection activities through the
Nirbhaya Fund. The Nirbhaya Fund Framework proposes a non-lapsable corpus fund for
women's protection and security to be handled by the Department of Economic Affairs of the
Ministry of Finance of India. A committee of officers led by the Secretary of the Ministry of
Women and Child Development (MWCD) reviews and recommends funding requests. The
Nirbhaya Fund Framework proposes a non-lapsable corpus fund for women's protection and
security to be handled by the Department of Economic Affairs of the Ministry of Finance of
India. Since 1 April 2015, "One Stop Centre (OSC) Scheme" has been implemented
nationwide under the Nirbhaya Fund (Framework for Nirbhaya Fund).
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